Saraswathi College of Arts & Science, Vilappil

EQUAL OPPORTUNITY POLICY

Purpose:

To establish a fair and equitable environment that promotes diversity, inclusivity, and respect
for all individuals within the Saraswathi College of Arts and Science. This policy aims to ensure
that all members of the college community have equal opportunities for education,
employment, and advancement, regardless of their race, color, religion, sex, national origin,
disability, age, sexual orientation, gender identity, or marital status.

Scope:

This policy applies to all members of the college community, including students, faculty, staff,
and administrators.

Policy Statement:

Saraswathi College of Arts and Science is committed to creating and maintaining a learning
and working environment that is free from discrimination and harassment. The college will not
tolerate any form of discrimination or harassment based on race, color, religion, sex, national
origin, disability, age, sexual orientation, gender identity, or marital status.

Prohibited Conduct:
Prohibited conduct includes, but is not limited to:

e Discrimination: Treating individuals differently based on any of the protected
characteristics listed above.

o Harassment: Creating a hostile, intimidating, or offensive environment through words,
actions, or conduct.

o Retaliation: Taking adverse action against an individual for reporting or opposing
discrimination or harassment.

Equal Opportunity in Education:

The college will ensure that all students have equal access to educational opportunities,
including:

e Admissions: Admissions decisions will be based on merit and qualifications, without
regard to any protected characteristics.

e Academic Programs: All academic programs will be accessible to all students,
regardless of their background.

o Student Services: Student services will be provided in a manner that is inclusive and
accessible to all students.

Equal Opportunity in Employment:

The college will ensure that all employees have equal opportunities for employment and
advancement, including:
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e Hiring: Hiring decisions will be based on qualifications and merit, without regard to
any protected characteristics.

o Compensation and Benefits: Compensation and benefits will be provided fairly and
equitably to all employees.

e Promotions and Advancement: Promotions and advancement opportunities will be
based on performance and qualifications, without regard to any protected
characteristics.

Complaint Procedure: The college has a Grievance and Redressal Cell to address any
instances of discrimination or harassment. Complaints will be promptly investigated either by
the Grievance and Redressal Cell or by a special committee established by the College Council.

Training and Education:

The college will provide training and education to all members of the college community on
the prevention of discrimination and harassment.

Implementation and Enforcement:
The college will take all necessary steps to implement and enforce this policy, including:

e Monitoring and Review: The college will periodically review and update this policy
to ensure its effectiveness.

o Enforcement: The college will take appropriate disciplinary action against individuals
who violate this policy.

Additional Considerations:

Diversity and Inclusion Initiatives: The college will support initiatives that promote diversity
and inclusion within the college community.



